NOTIFICATION FOR THE POST OF Scientist -B/C/D at C-DOT ON DIRECT
RECRUITMENT BASIS

NOTIFICATION

C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the
Government of India, engaged in Research & Development of various innovative telecom related
technologies.

C-DOT is looking for dynamic, experienced and qualified professionals who can contribute the
best for the following vacant position on direct recruitment basis:

Sl. . Pay level as
No. [Post Domain per 7CPC No. of Posts
1 Sc-B/C/D Quantum Communication 10/11/12 2
2 Sc-B/C/D Optical Communication 10/11/12 2
3 Sc-B/C/D FPGA Design for QKD Related Applications [10/11/12 2
4 Sc-B/C/D Quantum Communication Software 10/11/12 4
. How to Apply:

1. The candidate will have to submit the application online on our portal
www.cdot.in (Careers). Before filling the online application form, Candidates
should read all terms and conditions carefully.

2. Candidate should read all the eligibility parameters and ensure that he/she is
eligible for the post before starting to apply online.


http://www.cdot.in/
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Candidate should have a valid email id and mobile humber which should
remain valid & active till the completion of selection process.

Fill all the details in the application form at the appropriate places.

After filling all the details in online application form click on 'Submit' button.
Candidates can take a print of the application form and keep it with them for
their own records.

No hard copy/printed applications should be sent to C-DOT. Incomplete and
defectively filled up forms shall be rejected straightway and no subsequent
correspondences will be entertained in this regard.

Closing date of applying online:

The last date of submission of application is 30 days after publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related
notices/information, Corrigendum/Extension, etc. If any, they shall be published on
website www.cdot.in (careers) only.

1.

Relaxation/Reservation terms:

Applicants belonging to the reserved category (SC/ST/OBC (non-creamy
layer)/physically challenged/Ex-Servicemen/EWS would be eligible for age
relaxations according to the Government of India norms.

The cut-off date for ascertaining the age and experience will be last date of
submission of application.

Candidate belonging to reserved categories should produce the certificates
at the time of interview, issued by the competent authority in the prescribed
format as stipulated by Government of India, failing which such candidate’s
selection/appointment will be cancelled.

Selection Process:

. Selection process will be through two level Interview.

. Management reserves the right to change/modify the selection process at any
time, during the process, at its discretion. The decision of the management will
be final and binding.

. All Govt/PSU/Autonomies employees are to submit their NOC failing which they
will not be allowed for the Interview.

. Pay scale will be as mentioned in the advertisement and also depending upon
the present scale, competency level and experience of the selected candidate.

. The qualification and experience prescribed are the minimum requirements
and possession of the same does not automatically make the candidates
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entitled to be called for interview. There will be an initial screening based on
the academic qualification, experience and other parameters given in the
advertisement and only those screened-in will be considered for further
selection process.

6. The management reserves the right to increase the benchmark from minimum
eligibility criteria/cut off limits, in the event of more number of applicants, for
any post(s) at its discretion. Candidates will be selected on the basis of their
academic credentials, experience profile, written test marks, Interview and skill
test, if any, and such other selection processes/parameters, as deemed fit by
management.

V. Qualification/Age Criteria:

1. Al the qualifications should be recognized from AICTE/UGC
approved/recognized University/Deemed University/Institutes. The courses
offered by autonomous institutions should be recognized as equivalent to the
relevant courses approved/recognized by Association of Indian Universities
(AIU)YUGC/AICTE.

2. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded,
equivalent percentage of marks should be indicated in the application form as
per norms adopted by the respective University/Institute. Please also obtain a
certificate to this effect from University / Institute, which shall be required at the
time of joining.

3. Exact percentage should be mentioned in percentage of marks column. e.g.
59.9% should NOT be rounded off to 60%.

4. Only those experiences which are relevant and acquired after the passing date
of the qualifying qualification will be considered. Part time
employment/internship experience will not be considered. The decision of C-
DOT in this regard will be final and binding.

5. Age Limit: The last date for submission of application is 30 days after the
publication in Employment News (English), and the candidate's age should not
exceed 40 years as of the closing date.

VI. Important Notes:

1. In case of any ambiguity/dispute arising on account of interpretation in
version other than English, English version will prevail.

Canvassing in any form will be a disqualification for selection.

Candidates are not required to send printout of application or any other
documents in hard copy to C-DOT.
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4. Correspondences regarding interview, etc. will be sent to candidates only to
the registered email id provided in their online application. No hard copy will
be sent.

5. Candidates may answer Interview questions in English or Hindi, as preferred.

6. Mere issue of interview call letter will not imply acceptance of candidature. In
case of internal candidates, please note that the finally selected candidates
will have to resign from the services and re-join the post as fresh employees
on probation.

7. All queries pertaining to recruitment including selection process should be
addressed to our Recruitment Team only through hrdrec@cdot.in.

8. Number of vacancies may increase/decrease based on the final assessment
and such changes will be made by C-DOT without any notice.

9. C-DOT reserves the right to cancel or introduce any examination/other
selection process. C-DOT also reserves the right to
cancel/restrict/curtail/enlarge the recruitment process and/or the selection
process without any notice and without assigning any reasons.

10.All the posts will be filled as per the rules of C-DOT. Pay protection will be
given to candidates from Govt/PSU/Autonomies bodies subject to verification
of all documents.

11.1tis the responsibility of the candidates to assess his/her own eligibility for the
post for which he/she is applying in accordance with the advertisement. In
case, it is detected at any point of time in future during process of selection
or even after appointment that candidate was not eligible as per prescribed
qualification, experience etc, which could not be detected at the time of
selection due to whatever circumstances, his/her candidature/appointment
shall be liable to be cancelled/terminated as case may be.

12.The number of posts advertised may vary and C-DOT reserves the right not
to fill up some or all the posts advertised, if the circumstances so warrant.

13.In case of any dispute/ambiguity that may occur in the process of selection,
the decision of the organization shall be final. Interim correspondence will not
be entertained and replied to.

14.All the candidates shall produce self-attested copies of all the certificates
(educational/caste/experience) along with originals for verification at the time
of written test/skill test/interview. No Travelling Allowance (TA) shall be paid
to the candidates for attending the written test/Skill test/Interview.

15.The organization reserves the right not to fill up any or all advertised posts;
cancel the advertisement in whole or in part without assigning any reason.
The decision of the Institute in this regard shall be final. The organization
strives to have a workforce, which reflects gender balance, and women
candidates are encouraged to apply. Decision of the organization in all
matters relating to the eligibility of the candidate, skill/written test and
selection shall be final and binding on all the candidates. No correspondence
or personal inquiries shall be entertained.

16.Any legal dispute arising out of the advertisement may be challenged in the
high court of Delhi.
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VIl. General Terms and Conditions:

1. All appointment against the notified positions i.e., against regular vacancies
is on contract basis for duration upto 5 years. The contract may be renewable
based on project requirement and satisfactory performance review for further
periods upto five years at a time, till attaining the age of superannuation
(present superannuation age being 60 years, as amended from time to time
by the governing council) or the dissolution of the society.

2. The selected candidate will be on probation for one year and on successful
completion of probation, will be employed on contract upto a period of 5 years
(probation included).

3. The application has to be submitted online within 30 days after publication in
Employment newspaper (English). All the required documents (Proof of DOB/
Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application. If NOC is
not submitted along with the application, it has to be submitted at the time of
Interview, failing which they will not be permitted to attend the Interview.

4. Applicants are advised to ensure, before applying, that they possess the
minimum essential qualification and experience laid down for the post.

5. The vacancies indicated in the notification are tentative. C-DOT reserves the
right not to fill the advertised positions, if deemed necessary. C-DOT also
reserves the right to increase or decrease the number of posts at any point
in time.

6. The prescribed Essential Qualification, Experience and Eligibility Criteria
indicated are bare minimum; mere possession of same will not entitle
applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the
number of applicants to be called for personal interview to a reasonable limit,
on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants
should furnish the details of all qualifications and experience possessed in the
relevant field, over and above (if any) the minimum qualifications/experience
prescribed along with documentary evidences.

7. C-DOT strives to have a workforce which also reflects gender balance and
hence women candidates are strongly encouraged to apply.

8. Canvassing in any form or bringing in any influence will be a disqualification
for the post.

9. In case of any disputes that may occur in the process of selection, the
decision of C-DOT shall be final and unquestionable.

**********************************E N D O F DOC U M E NT*****************************************



Hreft srclt & e 9 WY-sTe & wrsfere-d/d/8 & gq & faw srfergeren

=T

Hr-gic (HeX B STATHE 3HTh CAHTEHH) R THR &l Ueh YT HeTHUTT Td T
T HEAT &, S QAR & Heifed fafdest sdier steafarfnat & segams A fawra &
I g3

Hr-sie afaelier, 3eerer 3R Aeg GAaR T T T @1 & o AL Hdl & R |
Rrfaf@a Raa uel & T gadiss IR ¢ Iod &

7CPC & 3eER, .
A = ST > gl gEar
add T
1 TS | Faen U 1011112 2
2 -S| Hifewd gER 1011112 2
3 | uaE- s | QKD Eefia rgurat & fore FPGA Ristreer [10/11/12 2
4 Tad-S/dYE | FaeH IO GiFcal] 10/11/12 4

I. e FA HL:

1. 3FAICAR F AN NET www.cdot.in(EHRIT) T 3TATST 3TTdeeT STHT FHIAT 81T
3TATST 3TTdeeT U 3 & Ugel, 3Fdecart st g3 fazat ik et & e & ueer
EUY

2. 3FAIGAR & G Tl ATYCST Y TgaT TIigV AR Ig FiATREa e =a1fgv & a8
3ifeTelIgeT 3HTAee YE Hel I Tgel Ug & foIT ur &
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3. 3FHIGAR & UTH Ush 98 Sl 313l 3T AlaTgel e} gielr A1fgT it aet wishar gt
gt deh atr AR Afehd =T ATl

4. 3rdest 97 # G [qeRor Suged T W

5. 3TeToliSeT 3MTdceT 9 H T [qaR0T #R o 91 'FaTHT dead W TFoldh Y|

6. 3FHICAR 3TdceT I HI T of Thd g R ST 379t Repls & TIT 39 T IW vt
gl

7. H-STc Y IS TS HIA/ATS Tt 8T HSil ST T 39T R SoqoT &9 & R
T B D T 3GIHPR HY fear e 3R 57 Ja9 # a1 & fRdr off TR ©w
AR =1gr forar SeeT|

.  3iidaEd 3ded FA i 3ifad A

3G STAT et T 37T T ASHIR AR (313SiT) H TehrleT & 30 et & iR
gl

Ale: 3FACART T Joltg &1 S & foh I T Afew/gae, Jefau/faear, 3nfe &
forT fafaa §9 & @Y-3ic dearse 9 v | Ife 1S &1, af 37¢ hdd daarscwww.cdot.in
(FRAT) W 91T fwar sreem|

. Te/3MTEToT A

1. IRfETT Ao (Tad/TEE/HEE (AT RR)ARIRE &0 faeherer/saqy
fTeh/Ssecqud @ HTT 3MTdeeh IR THN & ATGS! & TN 3T & P o folw
RIERENN

2. 3 3R 3eT87a T Tl ST T he-31Th T JTdest STAT hiet i 3ifae fafy gief|

3. ARETd AT & Hafd 3FHigaRT &l HIaTceh & AT HRT TR garT FAuiid
TR 96T H HeTeH IIrepRY SaRT ST fhT T JHTOT OF GEJd e =gV, VAT &
e TR W SFAIGAR ol T/ Teg Y & Seaf|

IV. =<1 9fsha:

1. TIT UThaT & TAUT TT&TchR & ATETH 4 gl |
2. YT 39 [ades U, Ufehar & giiet, fordh) off Ia, It ufshar o seeas/anfaa
Y T ITTERR FITETT W & | FeEreT ol TA0Tr 3ifcrar 3T aregshrdy gram|



3. Gl WY / NUEY / T AT T AT TSN STAT it gre, forad
father W@t W 37 et & fAT 3eTATT gt & Sreat|

4. IaTATT AT & 3fedaf@d gl 3R adaa A e, Jeaar X 3R Iafadg
3FHICAR o 3e]ord OX & fo3si aha |

5. feTRa Qegdr 3N 377e7a wgeTaTd ITaRTHATT 8 3R Se7eh glet AT A &1 3FHIGaR Foa:
HIEThR o TIT eI ST o 17 6T &1 STt | Tt #F & a1$ QA&iivren Qe 3rgera
3R 3T ATIEET & YR T IRIAS S dhr STl 31 shdel I 3FAGART &l &Y 3mer
T gt fshaT o forv faar fomar sireem|

6. JaItieT 3T fader W fohdll 81 Ug & foIT SqAqH I AlIGs/he 3iTh AT 4§

ST d6Te T DR FI&T [T ¢ | SFHICART T T 3eTeh A&TT0Th shs R,

37o737a TS o, TR ILveTT o 37eh, HTaTeshk 3T shierel qietor, Ife &1$ g, 3R 0

3T T GTHIT3 / ATIEST & HTUR R T STwaT, SHar {3 geersT gan fihe @@ st

ST &

AT/ AIES:

1. G JEIA3T A UISHES / Tl GaRT HAIT 9T / AeIdT 9red
faRafacarera / irs Tavafdcrer™ / T @ AT Wied glsil amiev| T
TEYEAT GaRT Yl fhu e arel aredshAl A AR faeafagarery g
(T3TMSY)/FNE/THSHIES EaRT IFTANCA/ AT WIed I eh IISTqhAT
GHHET & & H Al &1 STt AR T

2. 78T el AT TreirdiT / 3T a1 veh Jegar 33 & 99 I3 yei fhar Jrar &,
HeTe faRafdemery / §EUTeT GaRT YU 3T HGST & HTAR 3HTdcet T H 37hi
o SRTST FARN T Hehel fSTT SITAT AT | FIAT faRA A ITe/HTUTT & 58 3R
ol Ueh SATOT O 811 9TeT Y, SiY QTR it o T 37T eh glar|

3. 37T & gfaerd srasd J Tée gfaerd &1 3ea@ forar S anfew| 3ereor & faw
59.9% 2T 60% cTeh UITTehdl w61 TehdT STl =T8T




VL.

4. Shael 3e1 3eToal OX TR ST SITTaT Sit Qg Qragar s faf arike glet o aie
ST TIeR AR ITee fohw 1w 8| 3iRrehlioleh AT / SR 37gera O faeiR =¥gT feham
ST | 57 daer 7 d-sfe &1 ot 3ifa# 3R sregesy gem|

5. 3 TAT: 3T STAT i T TAH fAfY AstaR AR (37136M) & FehrerT & 30
feT ae €, 3R 3Ffiear &1 3y 3ifae fafd & 3ear 40 af & 31fde a7t gl
Uyl

HEcaqUl 9 E:

. IS & FATAT 30T JEHUT H SITEAT & hRUT 3cUeed Bl drell fordr o7

3Egsedn/faare o AT T H, 37 GEHI0T A gIal|

2. frdT o 9 & YR ST I & TIT 3139 Tdr gref|
3. 3FHeart I 3mdes &1 We3n3e a1 f7dr off 37 e&arast &1 g1 il F TA-3ic Hi

FSTel T TTRThT wTei & |

TR 311 o TIY H TATAR SFAIGART Sl hdel 3eTch HleTclTSeT 3TAGsT H TGT el
IS Gollehel SH TSI TR AT SITTAT| IS §TS HhidT oAgT ol AT |

3FHICAR 33T AT EET 7 TTETTchR & URaAT T 30X & Tohdl &, oI o T&ie T STTa
gl

hdol TTTTchY il I STIRY Slel Sl AT SFHICIRT TR HladT AgT 8191 | TR
3FACART & AT H, HUAT &1 ¢ & 3ifad &0 @ Tafeia seficart @ dani &
SEATPT ST grem 3R gt R AT SRt & &0 & gg 9 R & enfAe g giem|

T Yiohar Tfgd 91t & g T3 &A1 i hael hrdrec@cdot.in 3 ATEIH T §ARY
T & I FaIfad forar ster anfgu

3HfAA Hediehet 3 3MUR R NfFTT T F&a1 96 Gohcl & / ¢ Fahcll ¢ IS RE &
aRade @1-3ie garT faar frer Faer & fau smda|

dr-gie fondll i TOeTl/37=T T TTshaT &l Teg Fel AT Y& el I TR FRI&Td
@ g1 W-sie foar ey garer & 3R f9ar g SRt aare st wfssar sivvar e
TSR Y Teg /TR e/ FIa/asT Slel T TR & FIT&TT Wl &

10930 el &1 W57 & IHAT & ITER 3RT ST | i SEATdeil & Fearde & 7efie

AN | AT Toieh 877 o SUshA/EATI Tl & SFACaRT T dcfel FI&T & SATean |



11.9g 3FHIGART 1 ToFAERT § o & faaaet & 37 o ug & foT 31mdesT e w© &,
3Tk TIT 379a1T 9TadT &7 3TTehele | AT Ig T P TfhAT & GRTeT IT TgT dh T
g & sre off srfasay & fonell ot o arm 77 § o Seefiear feiRe gvea,
3779 37T1E & 3TAR TS =gt AT, St fohdlt off IRTEATAAT o HROT TAet & FHG el
oTeT ST ST Fehell &, Al 3HehT SFHeary / [Agfehd Teg / FATed 811 & folv 3oRer
gIaf|

12. T et s HE&AT 3relaT-37el9T 81 Hehell ¢ 3R HI-sie faanfid $o a1 gafl get «r
o 1T T TR FITaTd T@dm 8, Ife aRTEufaar are wxch €

13.TIeT T UTchar 7 gieT aTer TohdY &Y faaTe/3edsedT & ATdel H, TS &l oy 3ifas
BI9TT| 3R IR W AR o187 fhar Sreer 3iR sHeT 393 181 fear sirwam|

14. 980t 3FACaRT T T TieT / shierer el / ATeTlcehR o FHY AT o oIl #el
& @y gl GATT 9= (AT / it / 376787a) T ET-HATAT TTAAT T et ot |
o gvaT / hierer TY&TT / ATETchR H HIIT ot o foIv 3FAIGaRT il Sis =T 7T
(8T) T aTcATeT 6T fomar STea|

15. Farae forelt o ar weft Faramfia wal 1 o ot &t 31T R FXiard Tadr §; e 18
HNOT ATV Ta=ATeT sl G g AT 1Ak §G § GG | $H Gt H AT 1 AT
T BT | HITSST Teh RISl WA ohl JATH el &, ST TeiaT HJoret i el g, 3R
AT IFAIGART I HTAg A & foIw Neafgd fonar Srar g1 3FAIGaR hr qrdr,
ierel / fafad 9T 3R a9 & Gafta @i A & oo & Ao sifaq 3k
ot 3FAGaRT W aregsr g R o TR a1 e derd qede W e a8
R STTam|

16. faAT9eT @ 3cdost glet aTel farel) 8ff Frofelt fare 1 el 3=2r =ararery & el &
ST Tehcl & |

VIl. | e i e

1. fergfd ual & Qe walt g faaar o fqafda RiFaat & e 5 arer d $r
3aftr & AT et & ITUR W § | YarAgia S 3mg (FidTeT darfagia 3y 60 a¥
g, ST T Ay awe garT SAT-TAY 9T @A foRT ST §) A1 FErdy & faues
e Ueh R H Ui a¥ doh &1 39t & fow aRAsar i 3maegsrdr 3R gdves s
et FEETT & TR UX 3]SET T AdIA1ehOT fehdT ST Hehell &




2. TafAd 3FHIcaR s ay¥ & forw aRdier X ghem 3R aRdieTT & % JHmH =), 5
ATeT (FRETeT enfAer) hr 37afer deh 3rfaer W Ao fana sirwem|

3. 37TdcsT AR FATIR 9T (373SiT) F ThrereT o 30 &t & iax HTTelSeT STAT el
S| T 3TaeTF ST (VAT o ATY SI37eY / Afgeh / ToArdes / Aoy 33t /
37e737al / QT YATOT T T FATUT, A A1) 1) 3Tdest & A1 HTelrs foharr S g1 afe
37TdEsT o ATY TA3NNEY STAT sTeT I ATl g, ol S AT&TchR oh THT STHT T g4,
fS# father T WX 3¢ WIETcehR H 19T ofet T 1A 81 &1 Srwet|

4. 3T T Hellg &1 STl ¢ o I 3TTdesT hiel ¥ Ugel Ig Fiotiud & foh 3eTeh U1 UG
o fore fAeiRd =geTa Jmaegs J1egdr 3R 3ieera B

5. TR 7 ad1$ a5 RiFaar 3reurh 81 afe 3aege FHT AT d @-3ic faaiid
Gl I o $eT T HTARR GI&T T & | M-sie frdr o A7 uet 1 Fear dgr ar
TeTe &1 AR o gRiard @ ¢

6. SfaTeT & a1$ HUTRA Taeaeh AT, 37era R U1 AGES oA §; el 34T
o sheol § 3TTdcen! &l SFTFIT HIETTHR & ToIT FelTU STet &l HTADR AT THelam |
STeT el oY TSAATIeT & STaTd H UTCT 3MTAcehl hl T&IT 937 §; Tl-sic A0k veale,
1o, fa=imaet & AR wgeTde & 31t grafiie e & MR W GiFaard
HIETTchR & fIT FeTT STTeT aTel 3Tdeehi hT T&AT &l 3T WAT deh WAT A Hehell
&1 gaferT, 3mdgsht ST yre e &1 7 Tl A3t 3N 31T 1 faavoT S d e
TIRT, ST 3relar (IR FS &) Sxarasn e & Ty AR g Aewar /
I &

7. H-Sic Ueh AT HIAC Sellel hT TIRT BT § il oA aTeh HoleT o 8T SR § 3R st
Afgem 3rrligart Ft e F F T g & Nemfa frar smar @)

8. ford off ¥ 7 JaR T AT ol 8 YHTT T oA U, o folT 3119 g |

9. I T UihaAT H g arel ey off faarg & AFS &, d-gic &1 Aoy 3ifa# 3k
fAfdare grem
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