C-DOT (Center for Development of Telematics)

(Telecom Technology Centre of Govt. of India)

Notification for the Post of ‘Young Professional’ on Contractual basis
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C-DOT (Centre for Development of Telematics) is a premier R&D Autonomous Institute of the Government of India, engaged
in Research & Development of various innovative telecom related technologies.

C-DOT invites applications from dynamic, experienced, and qualified professionals for the following posts to be filled on

Contractual basis through online mode only:

Opening date for Online Applications: 7" Oct '2026
Closing date for Online Applications: 30 days from the date of publication in Employment News - English

Max. Age
as on Last
s Mode Date of Eligibility Criterias No. of
; Post CTC accepting Key Responsibilities: Required Qualifications & ) Location
No. o o Posts
application Skills:
s (In
Years)
Role Summary: Experience - Fresher to 2 Years
We are seeking Young Qualification:
Professionals to support the .
12Lac/annu ; . e B.E./B.Tech. in Computer ;
1. Young Professional — |Contractual |m 35 Product Engineering and Science, Information S Delhi

Product Engineering
& Sustenance

(2yrs initially +

1yr extension
based on

performance &

Sustenance activities of the
TRINETRA _ Cyber Security
Platform. The role involves
contributing to

Technology, Artificial

Intelligence, Cyber Security, or

related disciplines from a
recognized
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Project
requirement)

software development, Al-
enabled feature development,
testing, maintenance, release
management, and
customization activities.

Key Responsibilities:

e Contribute to product
development and
sustenance of the Cyber
Security platform, including
feature enhancements, bug
fixing, performance
optimization and
customization.

e Develop and integrate
Al/ML-enabled
cybersecurity features,
automation workflows and
intelligent analytics for threat
detection and response.

o Perform software testing,
debugging, validation and
release management,
ensuring product quality,
stability and security.

e Support deployment,
upgrades, configuration
and customer-specific
customizations, in
coordination with Product,
R&D and Service teams.

¢ Maintain technical
documentation, troubleshoot
field issues and contribute to

Desired Skills:

University/Institute
(Mandatory) by the
Association of Indian
Universities
(AIU)UGC/AICTE.

e Minimum Percentage 70% in
10th, 12th, and Graduation.

e Strong programming skills in
Python/Java/C++/JavaScript
and familiarity with software
development frameworks,
APls and databases.

¢ Knowledge of Cybersecurity
domains such as EDR, SIEM,
SOAR, UEBA, NDR, DLP,
threat intelligence and security
analytics.

e Hands-on understanding of
Al/ML, LLMs, data analytics
or agentic Al and their
application in cybersecurity.

e Familiarity with Linux, Git,
Cl/CD, containers/cloud
technologies and software
testing.

e Strong problem-solving,
debugging, analytical and
communication skills, with the
ability to work in a product
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continuous improvement engineering and fast-paced
of product architecture technology environment.
and engineering practices.

How to Apply:

. Applications must be submitted online only through the C-DOT website: www.cdot.in (Careers). Candidates must

carefully read all eligibility conditions before applying.

. Candidate should have a valid email id and mobile number which should remain valid & active till the completion

of selection process.

The candidate should carefully review all eligibility criteria and ensure that he or she meets them before beginning to
fill the online application.

Fill in all the required details in the application form at the appropriate places and click the ‘Submit’ button after
completing the form. Any incomplete or incorrect information entered in the application form will be treated as final,
as the form will serve as the sole source of the candidate’s details. No requests for corrections or representations
will be entertained thereafter.

Candidates may take a printout of the application form and retain it for their records.

No hard copy or printed application should be sent to C-DOT. Incomplete or incorrectly filled applications will be
rejected outright, and no further correspondence in this regard will be entertained.

Closing date of applying online: The Last date of application is 30 days from the date of publication in
Employment News (English).

Note: The candidates are advised to visit C-DOT website regularly for related notices/information,
Corrigendum/Extension, etc. If any, they shall be published on website www.cdot.in (careers) only.
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Maximum Age and Relaxation terms:

Age Limit: Maximum age limit for applicants is mentioned against each post. The reference date for calculating the
age shall be the last date for submission of application which is 30 days after the publication in Employment News
(English), and the candidate's age should not exceed the maximum age criteria as of the closing date.

. Candidate belonging to reserved categories should produce the certificates at the time of interview, issued by the

competent authority in the prescribed format as stipulated by Government of India, failing which such candidate’s
selection/Contractual engagement will be cancelled.

Selection Process:

1. The selection process will be through two-level Interview Process. First-Level Interview Process shall be Online,
Second-Level Interview Process shall be Offline/In person. Please follow the C-DOT website regularly for any
other update.

2. Management reserves the right to change/modify the selection process at any time, during the process, at its

discretion. The decision of the management will be final and binding.

CTC will be as mentioned in the advertisement.

4. The qualification and experience prescribed are the minimum requirements and possession of the same does not
automatically make the candidates entitled to be called for interview. There will be an initial screening based on
the academic qualification, experience and other parameters given in the advertisement and only those screened-
in will be considered for further selection process.

5. The management reserves the right to increase the benchmark from minimum eligibility criteria/cut off limits, in
the event of a greater number of applicants, for any post(s) at its discretion. Candidates will be selected based
on selection processes/parameters, as deemed fit by management.

w
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Qualification:

1. All qualifications, as specified in above table must be obtained from AICTE/UGC-approved or recognized
Universities/Deemed Universities/Institutes. Courses offered by autonomous institutions must be recognized as
equivalent to the relevant courses approved or recognized by the Association of Indian Universities
(AIU)/UGC/AICTE.

2. Wherever CGPA/OGPA or letter grade in a qualifying degree is awarded, equivalent percentage of marks should
be indicated in the application form as per norms adopted by the respective University/Institute. Please also obtain
a certificate to this effect from University / Institute, which shall be required at the time of joining.

3. Exact percentage should be mentioned in percentage of marks column. e.g. 59.9% should NOT be rounded off to
60%.

4. Only those experiences which are relevant and acquired after the passing date of the qualifying qualification will
be considered. Part time employment/internship experience will not be considered. The decision of C-DOT in this
regard will be final and binding.

Important Notes:

. In case of any ambiguity/dispute arising on account of interpretation in version other than English, English version

will prevail.

Canvassing in any form will be a disqualification for selection.

Candidates are not required to send printout of application or any other documents in hard copy to C-DOT.
Correspondences regarding interview, etc. will be sent to candidates only to the registered email id provided in their
online application. No hard copy will be sent.

Candidates may answer Interview questions in Hindi or English as preferred.

Mere issue of Interview call letter will not imply acceptance of candidature.

All queries pertaining to recruitment including selection process should be addressed to our Recruitment Team only
through hrdrec@cdot.in.
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8. Number of vacancies may increase/decrease based on the final assessment and such changes will be made by C-
DOT without any notice.

9. C-DOT reserves the right to cancel or introduce any examination/other selection process. C-DOT also reserves the
right to cancel/restrict/curtail/enlarge the recruitment process and/or the selection process without any notice and
without assigning any reasons.

10. The engagement shall be governed by the terms and conditions of the contractual engagement at C-DOT.

11.1t is the responsibility of the candidates to assess his/her own eligibility for the post for which he/she is applying in
accordance with the advertisement. In case, it is detected at any point of time in future during process of selection or
even after contractual engagement that candidate was not eligible as per prescribed qualification, experience etc,
which could not be detected at the time of selection due to whatever circumstances, his/her candidature/Contractual
engagement shall be liable to be cancelled/terminated as case may be.

12.Management reserves the right to call for any additional documentary evidence in support of education, experience,
CTC/Pay-scale/Income etc. of the applicants.

13. The number of posts advertised may vary and C-DOT reserves the right not to fill up some or all the posts advertised,
if the circumstances so warrant.

14.In case of any dispute/ambiguity that may occur in the process of selection, the decision of the organization shall be
final. Interim correspondence will not be entertained and replied to.

15.All the candidates shall produce self-attested copies of all the certificates (educational/caste/experience) along with
originals for verification at the time of Interview.

16. The organization reserves the right not to fill up any or all advertised posts; cancel the advertisement in whole or in
part without assigning any reason. The Decision of the organization in all matters relating to the eligibility of the
candidate, Interview and selection shall be final and binding on all the candidates. No correspondence or personal
inquiries shall be entertained.

17.Any legal dispute arising out of the advertisement may be challenged in the high court of Delhi.

General Terms & Conditions:

1. All engagements shall be subject to the candidate being declared medically fit, as per the prescribed medical norms
of C-DOT, based on the report of the designated Medical Officer. The decision of the Management in this regard
shall be final.
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If selected, the candidates can be posted to any Project / location throughout the country.
All the required documents (Proof of DOB/ Matric/ Graduation/PG degree/ Experience/ Service certificate along with
NOC, if applicable) have to be uploaded along with the application.

. Applicants are advised to ensure, before applying, that they possess the minimum essential qualification and

experience laid down for the post.

The vacancies indicated in the notification are tentative. C-DOT reserves the right not to fill the advertised positions,
if deemed necessary. C-DOT also reserves the right to increase or decrease the number of posts at any point in
time.

The engagement is purely contractual in nature for the tenure specified in the advertisement. The engagement shall
not confer any right for regular appointment, absorption, continuation beyond the contractual period, seniority, or any
other benefits available to regular employees of C-DOT.

The prescribed Essential Qualification, Experience and Eligibility Criteria indicated are bare minimum; mere
possession of same will not entitle applicants to be called for personal interview. Wherever number of applicants
received in response to the advertisement is large; C-DOT may restrict the number of applicants to be called for
personal interview to a reasonable limit, on the basis of Academic Performance, Qualification, relevant experience
higher than minimum prescribed in the advertisement. Therefore, applicants should furnish the details of all
qualifications and experience possessed in the relevant field, over and above (if any) the minimum
qualifications/experience prescribed along with documentary evidences.

C-DOT strives to have a workforce which also reflects gender balance and hence women candidates are strongly
encouraged to apply.

Canvassing in any form or bringing in any influence will be a disqualification for the post.

10.In case of any disputes that may occur in the process of selection, the decision of C-DOT shall be final and

unquestionable.

**End of Document™*

Page 7 of 17

BE=

v
Q
H

%(



Hl-3le (WX BR 3qayde ATH SelAfeTa)

(WA TIHR T AN ST )

HideTcAs IR W ‘Fa1 9AaT F g o AfAF=r

b
U I
o =

Hi-3fe (FeX BR STerTHe HTh SNATFH) HRA TR T Ueh GHE JHUTT U [ Tard HEA ¢, S qQqaaR & Hafad
fafSiet ddieT dienfaaferat & sregaen= AR fahra & oo g3 &l

HI-51C Shelel HieTollSel AIS & HATCH U 3Tt o IR I IR ST aTe et et Tar & for arferefier, 3rgerdr 31X gteg 9vet
8 3MdeeT AT AT 8:

HTeTelTger MG Y& gl 1 fafd: 7 rFeav 2026
HTAATSA HTAGA HIA Y AT AT ISR FATAR & gehrerer i fAfy F 30 AT F siiax

JTagd PR il
¥ e HERN | Ff ¥ R T R AT HAIAGS -
. ;“_q > T F AT 3R Flerer: #
(st ) 2 |ETT
s1freT 1 e Ravor: HAHT: IR T 2 I T
AR Ta 3efeaTor Security Platform &Y 3care ® :
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HTAATIHY v 3epeeTor Tl
arfafafert & agaer vere
e g ZaT R T
fgfed e ared €1 5

AT 7 Aivea e, Al-

TeTH HreR faerd, gdetor,
31eTReTOT, Rellst Taeret T
fefeperel Fadr afafafeat &7
ANTETeT St enfaret grem|

PLEcEGECIRGEH

o - QIS &I Colchia &
3cuTg e ve reveator
IRTETe ST, S hre
Hatie, 597 GUR, ve el

3fefeholel Td 3fefehele]
(Customization) enfaer &1
o - @R & IdT STl T

gfafsear & foT AUML-watH
AIga G&TT Brert, Taerelet
qehtFell TUT g [aATT
TaReITOTIcHS &THAT3T T
faerra Td ThIHIOT T |

*foRdT AT uTeT
[EEEICERICRIEIUICRIE A (24

3rYqar gafoa fQwaY & B.E./B.Tech.

(AR feafacarey @g
(AIU)/UGC/AICTE gaRT ATegdr
red) (3rfarard)|

+10dt, 124} vd TR TR W
AAH 70% 3 AT

aifea slera:

o 3T YRNTHT Td FHAEAT-
HHATHTA Hiere|

* ArFeaR oo, adiefor va
SDLC 9fshar3ft &1 A |

o nfefriRge sefosa, adha
afeter, LLMs 3raar Al-3menfa
Aoy &1 3Tl e

* Python, Java,

JavaScript/TypeScript 37Jar dHTT

QIR JTNI3TT T AT
* Git, 3c9¥, APIs U9 di%cdaT
ferd 3uatolt & aRfR™a gl
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o - AIFEIAT TheTor, K,
ey arfafafar swwar aar
3cure; Y I[oTa, fERar vd
FRET GlATRETT FIaAT|

e - Product, R&D Td Service
AT & FHCaT ¥ IRAAST
(Deployment), 379313,
HIEHINAA T Igh-fafrse
e el afafafed 3
HEAT AT

o - deheilehl GEATAIIhTOT ST
FATIT3AT T THIaROT el
AT 3¢UTE, ATfheada vd
gonfaafer ufsansit & faRax
FUR # Qareret e

* W3R FR&T HT FTURONIT T
GART & ggarT (Threat
Detection) @I gfaamer d&sT|

* FgANTcA® fdehrd ardraRor &
F T UG A5 dhellhl Hl
dr@a $r erAar
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Tded Hd FI:

i. 31TdcsT hdol HI-3IC JTHTSE & ATEIH H A8 STAHT fhT FAT TRV www.cdot.in( HRIR)| 3TdesT el & Tgel
SFAIGART &l G 9T Adl A EATeT § 9T AT

ii. 3FAIGAN & UTH Teh ¢ $AS TSI R AAISe Fa gleAl AT ST T Fieham G glet oeh I AR Ficha Tgetr
aIfRT

iii. SFHAGAR Y I ITAAT ATICST hr AU FHIET FeT AT HR Tg AR Fe1 Afg T o a8 HeTorrge
T AT Y& FA  Tge 3¢ A HIAT 8 |

iv. 3Uged T W 3deet 97 & Gt 3aegeh [qayor a1 3R ®ie QU it & dTe ‘HfA g R foFereh 3| e
O H T 1 15 ForeY 8 31T AT aTeTet SATTeh Y T 3T HIGAT ST, Fifeh BlA 3FHIGaN & [4aRoT & vahaAT A
& & H HIH HWM S d16 FUR IT 37eTTde & v fohadr off 3reRrer o faam 18T fomar sirea|

v. 3FHIGAR 3TdcsT 99 ol fe3T3e of Hehd & 3R 38 319 Reprs & folv 3@ @ £ |

vi. YS gTS HIdY AT T raeeT H-STe 1 AT AT SATAT AT | 30T AT ITeTed cieh & 3 IT TASAT bl Uehaged WIS
Y fear e, 3R 37 Fa & 31 SIS AR Al [T S|

HTAATSS AT ¥t 1 3ifas AT e v 3ifaa A IR FFEER (33ST) 7 gerere & fafdr & 30 &t &
I

dAle: 3FHICART T TelTg &1 STl ¢ fob & Heftrd afeq/gesT, efra=/faear, 31ie & fov fAgfada §u & d@-sie dearse
R 10| Ife FIS &1, df 3¢ hdo d9ABC www.cdot.in (FRIT) T TehITAT fhar STrwam|
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i, 3 WAT G U & [T 3rdeent & T 3iftehcs 3 WAT 7 Seo fohar I 81 31 T 10T Hlet & faw
Tes faf smaee AT e &1 3ifas fafY gefl S AR AR (373ST) & Y & 30 & a1g §, 3R 3ediicar
T 3Ty 3T AR o ITHR JHTRhTd 3T Aeles & 31ereh g1 gletl ARV |

ii.  3RTETT AT & Haftid 3eiiqar HaTiceh & HHY FHTOT TF SEJd el BT, S HRA TR eanT freifie

fUTRT wrea 7 Ta1e7 MitRT ganrT SIRY foham 9 8, foraet fawher teat R U0 3FHAIGaR T 931/4Tder 9918 3G
FT &1 AT |

4. ELGRIE IR

i, T GIHAT & T ATETTcehR UshaT & ATETH F gl | YUH T T FIATTchR IiohdT Jistese grefl, gfadia T
T HTETTcehR FTshdT 3iTthellSel / SaTerdarTd & H greiT| 9T fohdll 8T 317 3193 & T g fAa &9 @ #-sic dedrse
T 3TTHOT |

i, SetreT 319 fader ox, gk & S, el off o, Trer Ufshan &t Seer /A Rd et & e geiaTd W@ g
geErel ol [0t 3ifae 3R sregeny grem|

iii. CTC (Fpel ST Yehot) fa=iToet # Sfeeriad & 37aR g9l
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TR egar 3R 3781d =eAcTH ITARIDBAN g 3R 38 AT ool TIUAT & F SFAIGART Sl FIETThR & foIw
JlTT SiTet ohT §ehaR 61 STl ¢ | Tairdst & & a1$ QAeTiUeh JNITdT, 31787 3R T ATIGST o 3MUN TR Teh YR {Feh
Thiferar g1eft 3R 31mer it Tt ufshar & foIv gt ThisT-3+1 T 31T @tert ) & T fomar sree|

getreT 379 fades oX fand 8t ug (9ei) & fow smagent i 31fRe dear i fBafd #, Sgea# 9rFdr Aids/ae 3Hh
AT @ AT Telel 1 IR FRIATT TG § | SFHIGART &1 Tl TIT FishaT3T / ATIEST oh TR W FohaT STwa,
ST foh geierel ganT fthe GHST Sireer |

ATIAT:

3R diforent 7 fAfdse gl ATt wneHds / FoMe gart eqAIfed a1 Aaar gred faeafagarert / Sirs
faeaiaeareral / HEAAT & UIod ' Slell A1fgT| T AW GaRT 92T U el arel TradshaAl &l R
Taeafaearery @e (TSI THTSHES ganT AR IT AT IIod TS IISAHAT & FHHET & &7
H AT & ST ATy

STgT sl A HSdT / AT a1 veh Aegar f33ft 7 97 A3 T forar Sirar 8, deferd faeafaearery / @edmt ganrr
3UATT AT AGCS] & AN HAeed 97 # 3Hehl & s Gfaed &1 Hbha fGar S =nfgel Hoar
foreafacarera/aeara & 58 32 &1 Ta JATT 97 3 9red &8, ST i gl & AT 39T grem|

3fet & GTARTd Sierd H e FTAAT T 3ead haT ST AT | 3818301 & foiw 59.9% HI 60% deh quitfehd a1
CRIRIGIEIRY
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haol 31 3fejatdl TR Taar fohaT STt St Aadr Aaadr i fafd aikd glet & s1g gréfaes 3R gred fhe e g
37erehTfereh ST / STHARIT 3e7erd R FaaR gt foham SiTean| 5@ Heer 7 @-sie &1 ATy 3ifas 3 aregesrdy
gram |

HEcaqur o E:

37 & AT 3T THIOT H SIYTEAT & HRUT 3cToo aley dTol fohd) Y 7TTsean/faarg & ATHS H, 373l TEhIoT
T g1 |

ot ofY 9 & JaR LT T & T 333 Tar gref|

3FHICART & 3Tde T Te3m3e a1 fhdY off 31T cTdTdst Y TS il I TY-3TC Pl AoTeT I HTITHAT 8T ¢ |
HIETchR 31e & Hael 7 AR 3FHIGART &l harel Sofeh JHTeTelTgeT 3MTdesT 7 YeTe 3 T8 Goliahe SHl 33T I STl
ST | IS §TS Ut 7T Foit STUafy|

3Figar & I 3135 7 TTeTTchR & URaAT HT 3T S Tohd &

shelol HETceh shiel T STRT &hdel ohl Hclolel SFHIGANT el FIehict 18T gIai |

TIT fshar afed HdT & FatST T3 AT T hdel hrdrec@cdot.in & ATETH § gART HT &1 T Fa AT fohar ST
EUY

3HTAH FeareeT & FTUR ) RiFTAT T T 96 Fohell ¢ / T Hehell § AR $H e & IR HI-81C GaRT [T T
e & fhT Srdar|
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H-gle ol 8t qQaT/31ea T2l IfshaT I Teg el IT YE el T HTARR FI&T 3@ | H-gfe =T fonedy e
& 3R o1 Ig FROT IdTT T Tfehar 3R/ TT=T IFhdT Tl 68 IXa/ITAaTid el/dHH FHiel/TsT el 1 JAFR
ofr gufare @ |

TS Tr-sic H Hidercas Tams & fg#Ar 3R adt gant @af3a v srwef

g 3FHICaRT ST fTFAeT 8 foh & faeiaet & 38R e ue & foT 317desT oY 8 8, 38 1T 379eiT IT=7cll ol 3HTeholdd
Y| HHCT &, TE TTA T FIshaT & SRIeT IT FgT cIeh Toh T TS o e fasy H fohelr off THg 9 fretm & o
3raieaR fAETRT Qeaar, 3ie7srd 31fe o 3TaR 9T +TE AT, S St it St IRIEATET & SHROT Tl o FHYI Il 78T
ST ST TRl &, 3hT / 3T SFHIGART / TideTcas T9s I6g / THTC Hiel o Tolv ST 81 b & |

FIaT 3Tdeenl i FRIET, 31e737d, WEAN/ATAATH/IT 371fe & FoAeT 7 fordly ot 31fAReFT SEaTdsil T ¥ it et
T PR &I AT 5|

T UeT ol HEAT 37eTaT-37e19T 81 Hebcll & 3R HI-3le fa=ATT Ho AT el Tl 1 o R 1 DR FRIaTT @l
¢, Ife aREufaar arRe HAr 2|

T T ThaT 7 i) arer fardY off fare/3reasear & Are &, TarasT o1 AT 3ifas gem| 3/aRe T9eR o IR
TeT TR SITUeT 3R SHT 3% T81 T SITTa|

T8t SFCaRT AIETTchR & AT T o TTT HoT T & T Gt TATOT 0 (AfaTeh / STict / 31787 T T-FeAq1iied
T g e gl

HaraeT et off a1 Fail Tt et &1 o7 o & TR TRI&TT TWT §; To=T &hl$ &hROT IelTT faaidet ol U oRE
T 311 &7 F Teg Y| 3FAGAR T YT, et 3R T § Fafd Fot ATHE 7 HI16+T &1 A0 3ifd# 3R
THY 3FAGART W STEgeRrT g | foRdT 8 TTaR AT S TFddd qodre W aar SgT fohar S|

faATaeT & 3cUest glet aTel forelt oY FIefeht faaTe I feeel 3= =ararerd & el &1 ST Hehell B
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vi.

Vii.

()

AT T 3k o

AR FAfeheaT 3TRhrT T RUIE & 3TuR W, W-sic & iR fRfhcar Aeest & 38R, 3Ficar & Rfscada
&g & fthe DT T SIeY & 37T T3 e gieT| 39 GaYT & g T Qv 3ifad gem|

Ife gaferd foRam SITdT §, aF 3FAIGaRT &1 X &2 7 fondT o oA / ¥t R dara foham S dehar g

G TR SEATdST (THATHT o T 30T / Afeeh / Tireten / WSt 3301 / 37737a / QaT SHTOT 9 &7 THTOT, Ife of1a]
g) 3TTdce & 9Ty 379elE fahar el

HTdeeht & Hellg &1 SATcll ¢ foh d 3Tt it ¥ Tgel Tg GiATed e foh IoTeh T UG o T THUTRA wgeic 3maeash
RIERCIK I CECEY

siferegaen A gars 1 RiFaan sreurd §1 3 sraegs gesi e ar #-sie R 9al &1 of $e &1 31fsR g
AT § | W-3Te Fordr i G e 1 HEAT 9¢Te) AT T M TR 3 FIiard @ gl

fa=Tder & Afése srafer & forw @ams favjeyr ®9 @ HidercHs Tehid &l g1 TS [T giehe, 3aiIvoT, 3ejaer
39t ¥ W AIaar, aRsadr, a1 dr-sic & AafAa H@niat & Qv 3uesy 5t #f 307 o197 & T #is 31ffer
eTeT oTgt Yt

sfarg $r 715 TR 3maegs e, 3737 3R U ATACS ~FAcTH §; haol 3T o Theol H MTdeehl ol STt
&R & forT FATU STt &7 3THR 61 Ao | STat wEr off faamast & Srara 31 gred mdeet r Fear 987 §; -
sie A&TTOTeh edieT, Fead, faaimast 7 R sgeTce & 3R Tl 33 & TR IR G TFcld HIETcehR &
fIT FellT STt arel 3MTdeent s G &l 3Tad HAT deh WAT F FehdT &1 SEIAT, Tdeent ol grafaes &7 7 Fafr
T3t IR 37T T FFAROT TEI AT AT, FAS AT (I IS &) arcAraott Aed & Ay IR wgrea
1T / eI g |
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H1-51C Teh WAT Sl TATol ohT STATH AT & i1 oA a1eh Tcleret i &1 g2Telm § 3R saferw Afgem sFHlcart 1 3maes
el & [T gadT § Wcarigd fohar Sirar &

Rt oY & & JaR LT A1 ThdT 8 7Ta T A1l U & foIw 3/egar gief|

TIA T UTehaT H glet arel TR 8iY faare & ArTer &, Wr-sie &1 fAvr 3ifas 31k Afdare geml

*aTaId T FT HT*
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